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~AGREEMENT
1i~ ) . J_ ~This Agreelnent entered into the
~ day ~1997~ by and between the CITY OF
AMSTERDAM, NEW YORK, (hereinafter referred to as the "City:")and "AMSTERDA.M POLICE
BENEVOLENT ASSOCIATION, INC., AMSTERDAM, NE\V YORK, (hereinafter referred to as
the ;;Association").
ARTICLE I
RECOGNITION
Section 1. The City recognizes the Association as the bargaining agent for all police officers
within the Public Safety Department of the City of Amsterdam~ excluding the Sergeants, Detective
Sergeants, Lieutenants, Captains, Deputy Chief and Chief and excluding part-time personnel.
Section 2. The City and the Association agree pursuant to §208 of the Civil Service La'W'that
the Association shall have unchallenged representation status for the maximum period permitted by
law on date of execution of this Agreement.
ARTICLE II
TERM
This Contract shall be for a period commencing July 1, 1997, and terminating June 30, 2000.
~-
ARTICLE III
SALARY
Section 1. Schedule: The salary schedules
~ are appended hereto as follows:
Appendix A-I:
Appendix A-2:
Appendix A-3:
Appendix B-1 :
Appendix B-2:
Appendix B-3:
Appendix C-l :
Appendix C-2:
Appendix C-3:
Base Salary Schedule
July 1, 1997- June 30, 1998 (3.0% adjustment)
Base Salary Schedule
.-
July 1
~ 1998- June 30, 1999 (3.0% adjustment)
Base Salary Schedule
July 1
~ 1999- June 30, 2000 (3.0% adjustment)
Second and Third Shift Night Differential
July 1
~ 1997-June 30, 1998
Second and Third Shift Night Differential
July 1, 1998 - June 30, 1999 (Effective July 1, 1998, Shift
Differential for Third Shift
employees shall increase to
5.0%)
Second and Third Shift Night Differential
July 1, 1999- June 30, 2000
. .
Base Salary for those hired after July 1, 1995
.July 1, 1997 - June 30, 1998
Sase Salary for those hired after July 1, 1995
July 1, 1998 -June 30, 1999
Base Salary for those hired after July 1, 1995
July 1~ 1999 -June 30, 2000
Section 2. Time of Pavment: Payment of \vages shall be by check no later than Friday of
each week, unkss Friday is a holiday, in \vhich case payment will be made prior to the end of the
current week. The pay period \vill cover Sunday through Saturday of each week. inclusive \vith the
payroll checks being distributed on Thursday of each week.
.,
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ARTICLE IV
DUES DEDUCTION
Section 1. Dues Deductions: The City agrees to deduct Association dues from the \vages
of all Association members; that is. any individual who is a member or who may becon1e a member
and who provides the City with \vritten authorization to make such deductions.
Each n10nth the City shall provide the Association with a list containing the name of each
employee for whom dues are being deducted and the amount deducted for each eInployee.
Section? AgencY' Fee: The City \vill deduct annually from the wages of unit members \vho
have not signed up for PBA Dues Deductions an amount of money equivalent to the annual dues of
the PBA. Such agency fee deduction will be administered in the same manner as the regular dues
deductions.
The PBA agrees to establish such procedures for rebate as required by la\v.
ARTICLE V
AMENDMENTS TO AGREEMENT
No amendment or modification of this Agreement shall be binding unless it is in ,vriting and
signed by the authorized representative of the City of Amsterdam and of the Association.
ARTICLE VI
GRIEVANCE AND ARBITRATIONPROCEDURE
Section 1. A dispute concerning the application and/or interpretation of this Agreement shall
be subject to all steps of the grievance procedure~ including arbitration~ except those provisions
3
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which are specifically excluded.
Section 2. Procedure:
A. The purpose of this Article is to provide prompt. equitable and efficient procedure
to review grievances. Both the City and the Association recognize the in1portance
of. among other aspects of the procedure~ the timely issuance of decisions to filed
grievances and the responsible use of this procedure. Upon failure of the City to
provide a decision within the time lin1its provided in this Article. the Association
may appeal to the next step of the grievance procedure. The grievance \vill not be
reverted back to the previous step \vhere it was originally untilnely unless n1utually
agreed to by both parties. Prior to the initiating of a forn1al written grievance
pursuant to this Article~ the en1ployee or the Association is encouraged to resolve
disputes subject to this Article informally by revie\ving them with the appropriate
immediate supervisor.
Step 1. The en1ployee and/or the Association shall present the grievance in writing
to the employee ~ s supervisor within ten (10) days of the act or on1ission giving rise
to the grievance. or \vithin ten (10) days of the date on which the employee first knew
or should have kno\vn of such act or omission. The supervisor shall meet with the
employee \vithin seven (7) days of receipt of the grievance and shall render a
decision within seven (7) days from the day of such meeting.
Step 2. In the event that the grievance has not been satisfactorily resolved at Step 1,
an appeal may be taken by the en1ployee or the Association in \vriting to the Chief
of Police \vithin seven (7) days from receipt of the Step 1 decision or \vithin seven
(7) days when the Step 1 decision should have been received. The written appeal
shall contain a description of the relevant facts from \vhich the grievance derives and
specific references to the contractual provision violated. The Chief of Police~ or his
design~e~shall meet \vith the Association or employee to review the grievance within
seven (7) days of receipt of the Step 2 \vritten material and shall render a written
decision within ten (10) days from the day of the Step 2 meeting. Communications
concerning appeals and decisions at this step shall be made by personal service or
certified mail.
Step 3. In the event that the grievance has not been satisfactorily resolved at Step 3,
an appeal may be taken by the employee or the Association in \vriting to the Mayor~
or designee, as appropriate~ \vithin seven (7) days fron1receipt of the Step 2 decision~
or within seven (7) days after the Step 2 decision should have been received. The
\vritten appeal shall contain a description of the relevant facts from \vhich the
grievance derives and specific references to the contractual provisions violated and
a copy of the Step 2 decision. The Mayor~ or his designee. may meet \\'ith the
employee and/or a member of the Association to re\'ie\v the grievance within seven
(7) days of recei pt of the Step 3 \\Titten appeal and shall render a written decision
\vithin seven (7) days of the day of the Step 3 meeting. Comlnunications concerning
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appeals and decisions at this step shall be n1adeby personal service of certified mail.
Step 4 (Arbitration). Within ten (10) days after receipt of the Step 3 decision, or
\vithin ten (10) days after the Step 3 decision should have b~en received, the
Association may file a Demand for Arbitration with the New York State Public
Employment Relations Board. Sin1ultaneously therewith. a copy of the demand for
arbitration shall be filed with the Mayor and the Chief of Police.
B. A demand for arbitration shall be processed pursuant to the rules and regulations of
the New York State Public En1ployment Relations Board.
C. The arbitrator shall have no power to add to, subtract from, or modify the provisions
of this Agreen1ent in arriving at a decision of the issue presented and shall confine
the decision solely to the application and interpretation of the Agreement. The
decision or award of the arbitrator shall be final and binding, consistent with
applicable la\v and this Agreement. All fees and expenses of the arbitrator shall be
divided equally bet\\"een the parties except that each party shall bear the cost of
preparing and presenting its own case.
D. The arbitrator shall issue a 'w-rittendecision within thirty (30) days after completion
of the decision, unless the parties mutually agree to extend such time.
Section 3. Representation:
A. The City shall recognize as grievance representatives at each step of the grievance
procedure, the Association president or his designee.
B. The Association shall furnish the City with a li.stof all Association representatives
and Association staff representatives authorized to so represent the Association on
January 15th of each year of the contract and as changes occur.
Section 4. General Provisions:
A. As used in this Article, all references to days shall mean calendar days. All of the
time limits contained in the Articles may be extended by mutual agreement of the
parties and shall be confirmed in writing.
B. Grievances resolved at steps 1, 2 or 3 shall not constitute a precedent unless a
specific agreement to that effect is made by the parties in writing.
C. The parties may meet if n1utually agreed at the initial steps of the grievance
procedure.
D. Aggrie\'ed employees and their Association representatives may attend hearings
without charge to lea\'e accruals.
...
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E. An employee shall be entitled to Association representation at each and every step
of the grievance proce.dure.
ARTICLE VII
DISCIPLINE
Section 1. Discipline: Discipline shall be in1posed upon en1ployees pursuant to the
provisions of Section 75 and 76 of the Civil Service Law, except as modified herein.
A. Prior to the service of a Notice of Discipline, there shall be an informal meeting
betw'een the en1ployee and the Chief of Police to discuss any proposed formal
discipline. An Association representative n1ayappear upon request of the en1ployee.
B. A copy of any notice of discipline shall be forwarded to the Association President
c. If a matter is resolved after the filing of formal charges, the Association shall be
notified of this fact.
D. An employee shall not be disciplined for acts, except those which \vould constitute
a crime which occurred more than one year prior to the service of the notice of
discipline.
Section 2. Bill of Rights:
A. An employee shall be entitled to Association representation at each and every step
of the disciplinary procedure set forth in this Agreement.
B. An employee shall be entitled to Association representation after service of notice of
discipline upon employee and at each stage of disciplinary proceeding instituted
pursuant to this Agreement.
c. In all disciplinary hearings, the burden of proof ~hall rest upon the City.
D. An employee shall not be coerced or intimidated as the result of the exercise of his
rights under this Agreement.
E. No clandestine recording device of any kind shall be used during any formal
disciplinary proceedings, and each party shall receive an unedited and con1plete copy
of any record or recording of any formal disciplinary proceeding.
6-
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Section 3. Personal Folder:
A. For the purposes of this ArticIe~there shall be one official personal history folder
. ,
maintained for each employee. An en1ployee shall. within fi\'e working days of a
written request to the Chief of Police, have an opportunity to review his official
personal history folder in the presence of an Association representative~ if requested
by the employee and an appropriate department official. Such rights shall not be
abused. The employee shall be allo\ved to place in such file a response of reasonable
length to anything contained therein which such employee deen1s to be adverse._
B. The official personal history folder shall include, but not be limited to~all
memoranda and documents relating to such member \vhich contain criticism~
commendation, appraisal or rating of such member's perfom1ance on his job. Copies
of such memoranda or documents shall be sent to such employee simultaneously
\vith their being placed in his official personal history folder.
An employee may, at any time, request and be provided copies of all documents and
notations in his official personal history folder of which he has not previously been
given copies. If such file is maintained at a location other than police headquarters,
it shall be forwarded to police headquarters for requested revie\v by the employee.
The cost of any such copies shall be the responsibility of the individual employee.
The employee is responsible for providing the Chief with a copy of any Police
training certificates.
Section 4. Counselling: An employee may respond to a counseling memorandum \vithin
five (5) working days of receipt of said counseling memorandum.
ARTICLE VIII
BEREAVEMENTLEAVE
Full-time employees in the bargaining unit shall be granted a maximum of four (4) days leave
of absence \vith pay for absences due to death in the employee's immediate family. Immediate
family means spouse, natural child or step-children, parents, brother, sister, father-in-law" or mother-
in-Ia\v, brother-in-law, sister-in-Ia\v or grandparent(s). A leave of absence not to exceed one (1) day
mav be granted of anv other blood relative.
'"
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ARTICLE IX
LEAVE OF ABSENCE
The rules regarding leaye of absence if and when applicable at all shall comply \vith the rules
of the Civil Service Comn1ission as set forth in the Civil Service Law.
D.
ARTICLE X
SICK LEAVE
Section 1. Sick Leave:
A. Full-time employees in the bargaining unit shall be entitled to unlimited sick leave
for line of duty injury in accordance with applicable la\v; see also Article XXV.
B. For non-line of duty injury or illness, full-time employees in the bargaining unit shall
accrue sick leaye at the rate of two (2) days per month up to a maximum of240 days.
Effective October 16, 1997, all newly hired employees will receive one and one-half
(1-1/2) days of sick leave per month, up to a maximum of 180 days. Sick leave
credits shall not be used for retirement purposes, except as set forth in Section 2
hereafter.
C. Full-time bargaining unit employees on the City's payroll as of the date of the
arbitration a\vard. dated October 1, 1975, shall, in exchange for losing their current
right to unlimited sick leave, be credited with an accrued sick leave entitlement of
240 days.
To avoid abuse of sick leave privileges, the City may, at its own expense, require a
covered employee to submit to medical examination for certification of inability to
work under the following circumstances:
Each employee \vill be allov.:ed four "call-ins:' for non-duty connected illness or
injury in one calendar year without the need for certification as herein provided. A
.'call-in" is detined as notification by telephone or personal contact, by the employee
to the desk officer on duty at the time the call or contact is made. A "call-in" must
be made at least t\VOhours prior to the en1ployee:s scheduled tour of duty. Any
.'call-in:' in excess of five. (5) in a calendar year or any absence, for non-duty
connected illness or injury in excess of three consecutive working days, will require
medical certification (to be provided by the employee at the employee's expense) in
order to provide payment for said absence to the employee. If said certification is not
brought in. the en1ployee\vill not be paid for the day. .
(2) 'W11enan employee has a pattern of attendance which suggests unreasonable
8
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use of sick leave;
(3) When~during or after a claim period or illness~the City discovers facts \\'hich
indicate abuse of sick leave: '
(4) An employee who clainls sick leave the day before or after a holiday or
vacation must submit medical certification of inability to \vork.
Section 2. Unused Sick Leave: A unit member who officiallv retires under the rules of the
NYS Policenlen and Firemen Retirement System shall be entitled to be paid for thirty (30%) percent
of his accumulated sick leave days at his regular rate of pay at the time of retirement. This benefit
shall be paid to the designated insurance beneficiary of a unit member who dies \vhile in the employ
of the Citv.
ARTICLE XI
UNION LEAVE
Section 1. The President of the Amsterdam Police Benevolent Association Inc.. or his
designee: shall be entitled to eighteen (18) paid days annually to attend to union business.
Section 2. The Association: s presidenf s scheduling supervisor shall be notified in \vriting
when union leave is to be taken by the Association President: at.least 48 hours prior to the time such
leave is to be taken. .
Section 3. When union leave is designated to other Association members by the Association
President: the designee: s scheduling supervisor and the Association presidenf s scheduling
supervisor shall be notified in writing at least 48 hours prior to the time such leave is to be taken.
ARTICLE XII
INSURANCE
Section 1. Life Insurance: The City at its own cost and expense shall provide a $5~000.00
9
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and such employee ~ s eligible dependents are covered by a plan of n1edical and health insurance
benefits for the entire year that such employee elects not to be covered by the pl~n of medical and
health insurance benefits provided by the City (See Appendix E).
(iii) The employee will receive such payments in four equal installments~ on a
quarterly basis (October 31, January 31, April 30 and June 30), provided the presentation of the
required proof of coverage has been received. It is the obligation of the employee to notify the City
of any termination of alternative medical and health insurance coverage.
(iv) The Health Insurance Buy-Out option must be rene\\i'ed each year that the
employee \vants to exercise such option.
Section 3. Retirement Plan: (a) The City \vill provide a career retirement plan for all
employees of the Police Departn1ent at no cost to the employees, as presently existing and provided.
Pay shall be calculated, as provided in §384-d of the New York State Retirement and Social Security
Law.
(b) Until December 31, 1998, any employee who retires with more than twenty (20)
. years of service shall be entitled to a $5,000.00 retirement incentive. Thereafter, in order to be
eligible for this incentive, the employee must retire between hislher 20th and 21st year of service.
ARTICLE XIII
BULLETIN BOARDS
A. The City agrees to maintain a bulletin board of suitable size to be used exclusively
by the Association.
B. The Association agrees to limit its postings of notices and bulletins to such bulletin
board. .
C. The Association agrees that it \vill not post material \vhich may be profane~
derogatory to any individual or constitute election n1aterial for or against any person.
organization. or faction thereof. except that election material relating to internal,
II
Association elections may be posted on such bulletin boards. All bulletins and
notices shall be signed by the Association President or his designee.
D. Any material ~vhich the City alleges to be in violation of this agreement shall be
properly removed by the Association. The nlatter will then imIllediately be referred
to Step 3 of the grievance procedure for resolution.
ARTICLE XIV
NO STRIKE AFFIRMATION
Pursuant to the provisions of Section 207, Paragraph 3 of the Public Employees Fair
Employment Act, the Association hereby affinns that it does not assert the right to strike against any
governnlent, to assist or participate in any such strike, or to impose an obligation to conduct, assist,
or participate in such strike.
ARTICLE XV
HOLIDA YS
Section 1. Covered department employees shall receive compensatory time for the t\velve
(12) guaranteed holidays per year. It is understood that the t\velve days to be given to each \vill be
mutually arranged with the Chief of the Police Department and it is further understood that the days
taken are in lieu of compensation therefore. However, the unit member shall have the option of
compensation in cash or co.mpensatory time off for any or all of the twelve holidays, provided that
the unit member gives notice to the City no later than March 31 of a given year as to whether and
to \\-'hatextent this option \\-"illbe exercised.
Section 2. Employees shall work on holidays according to the natural rotation of their
schedule and shall receive no extra compensation whether or not they work on any holiday in a given
calendar vear.
Section 3. For infonnation purposes. the parties intend that the follo\ving days comprise the
12
twelve (12) paid holidays referred to in Paragraph A, above:
New Year~s Davs
Lincoln ~s Birtl1dav
Washington ~ s J?irthday
Good Fridav
Easter
Memorial Day
Independence Day
Labor Day
Columbus Dav
Veterans.' Day
Thanksgiving Day
Christmas Day
ARTICLE XVI
PAID LEAVE
Section 1. Vacations:
a. Vacations shall follo\v the present existing procedure which is understood to be as
follows for police: During the first year of employment, he shall be entitled to one (1) week of
vacation; after the first year to the fifth year~fourteen (14) days;
5 years
6 years
7 years
8 years
9 years
10 years
15 days vacation
16 davs vacation
17 days vacation
18 days vacation
19 days vacation
21 days vacation
b. For employees hired on or after February 21, 1995, the vacation schedule shall be
as follows:
* provided the employee is hired before July 1, the employee shall receive five (5) days
of vacation within the first year of employment (if hired after July 1, the employee
\vill not accrue vacation leave in the first year of employment);
* on the follo\ving January 1, for the first and second full year of employment, the
employee wiII receive 10 vacation days;
* at the beginning of the 3rd and -hh years of en1ployment, the employee shall receive
13
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14 vacation days;
* thereafter. at the beginning of each year listed~ the employee shalJ receive:
5th year
6th year
7th year
8th year
9th year
10th year
15 days vacation days
16 days vacation days
17 days vacation days
18 days vacation days
19 days vacation days
21 days vacation days.
Section 2. Vacation Pav: Payment of vacation pay shall be made in advance upon due notice
to the City by the employee and if same can reasonably be effected.
Section 3. Personal Leave: Each full-time employee in the bargaining unit shall be entitled
to take three (3) days of personal leave \vith pay to attend to pressing personal matters. Employees
must give at least one week's written notice to the Department of intention to use such leave, except
in case of dire emergency. Request for personal leave shall be in writing and shall be promptly
responded to in writing.
Section 4. Child Care Leave: Effective October 16, 1997~each full-time employee shall be
entitled to up to fifteen (15) days paid leave to care for a newborn or newly adopted infant. Any
other leave credits, including sick leave, can be used to care for a new born or newly adopted infant.
Full-time employees shall be entitled to take an unpaid leave absence for the purpose of caring for
a ne\v born or newly adopted infant; said employee shall be guaranteed reinstatement for up to one
(1) year. Employees hired on or after October 16, 1997 are not entitled to this benefit.
ARTICLE XVII
ALLOWANCES
Section 1. Clothing Allo\vance: Effective July 1. 1998. the clothing allowance for the Police
Department shall be $700.00 per year. The City shall have the option to institute and administer
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a quarter master program in lieu of a clothing allowance and in the event that program is not
instituted during any one-half ~ear of this contract. the clothing allowance shall c~ntinue at the rate
of $700.00 per year and one-half of such payment is to be made on the 1st day of each one-half year
segment.
Section 2. Uniforms are not to be used off duty unless specifically authorized.
Section 3. Meal Allowance: Members of the Police Department shall be reimbursed for
meals at a rate not to exceed $10.00 per employee per meal, under the following circumstances:
1. \vhen an employee is required to work four (4) or more hours over-time;
2. 'W.henan employee is required to attend any out-of-the City function for four
(4) or more hours.
Section 4. Mileage Allo\\'ance: In the event an employee is ordered to use his personal car
on business of the City, he shall receive mileage therefore in the amoupt of$.27 per mile.
Section 5. Personal Damage: The City will replace eyeglasses and dentures lost or broken
in the line of duty upon approval of the Chief of the Departm~nt.
ARTICLE XVIII
TRANSFERS
Transfer or assignments to preferred jobs (except as otherwise provided under the Civil
Service Law) shall be posted and all police officers desiring such transfer or assignment shall make
a written request therefore to the Chief of the Department. The City shall then make its selection
from such list on the basis of seniority and qualification of the individual to be assigned or
transferred. If any individual bypassed in such selection believes that the job \vas not assigned to
him because of discrimination against him. he nlay file a grievance in accordance \vith the grievance
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procedures of the Agreement. If such grievance is not resolved, it may be submitted to arbitration.
as provided by the terms of this Agreement.
ARTICLE XIX
MISCELLANEOUS
Section 1. Shift Scheduling: Selection and scheduling of shift schedules shall be done on
the basis of seniority \vhenever possible in the discretion of the Chief. Staff will sign for shift
preference according to seniority on an annual basis prior to the first day of January of each year.
Section 2. Overtime:
A.I Employees of the Police Department shall receive a minimum of four (4) hours pay
when called into \\'ork. Overtime \vorked over and above the normal eight (8) hour
tour of duty or forty (40) hour week shall be paid for at the rate of time and one-half.
? The employee may opt for compensatory time off in lieu of overtime pay at the
overtime rate.
B. The exclusive procedure for fill-in overtime, to cover a period of four (4) or more
hours. shall be as follows:
1. If in the opinion of the Chief of Police or his designee: a shift is or \vill be
short of staff;
.
a) The overtime will be offered first to employees of the san1e shift who
are on their regular days off.
b) If additional coverage is still needed, overtime will be offered to
employees of the previous shift who are on-duty and due to get off
duty~ by seniority.
c) If additional coverage is still needed, the overtime shall be offered to
the remaining employees who are off duty, by seniority.
d) If additional coverage is still needed, then any employee may' be
ordered to duty~by reverse seniority.
? A good faith atten1pt to comply with the above procedures must be made.
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C. Voluntary overtin1e duty for civic events requiring routine police presence shall be
offered to members in order of strict seniority.
D. Mandatory overtin1e for civic events requiring routine police presence shall be
offered to members in order of strict seniority, and then may be required in order of
strict reverse seniority.
Section 3. Practice Rounds: Each police officer \vill receive one hundred rounds of practice
an1n1unition per year. To receive these practice rounds, the police officer must make a written
request to the chief or his designee.
Section 4. Patrol Car Manning: The manning of patrol cars is a management prerogative.
The iInpact of any change on the police is a matter of negotiations.
Section 5. Walking Tours: There shall be no \valking tours after 10:00 P.M. when
ten1perature falls below 0° Fahrenheit.
Section 6. Out of Title Work: A police officer 'vvhois temporarily duly assigned in writing
to perform duties of a higher Grade or Rank shall be paid at the wage scale of the higher Grade or
Rank for every day so employed.
Section 7. Police Cars: The City of Amsterdam, in its future bid specifications for police
cars, shall include a provision for air conditioning and split bench seats in at least two (2) of said
vehicles.
." '. Section 8. On-Call Investigator's Pav: Each Investigator on-call 'vvillbe guaranteed a
maximum of three (3) hours of overtime for on-call duty in a given month.
Section 9; Canine Officer: Each canine officer shall be guaranteed a maximum of six (6)
hours of overtime per month for maintenance and care of the dog.
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ARTICLE XX
OFF-DUTY EMERGENCY RESPONSE
If a member of the Police Department is injured as a result of any action taken by him during
his off-duty hours \vhich would reasonably have been taken by the member under the same
circumstances ifhe had been on active duty~such member shall receive the same rights and benefits
in connection with that injury which he would have received had he been on active duty at the time.
ARTICLE XXI
EDUCATION
Educational incentives are as follo\vs:
A. $225.00 per year for certification or successful completion of thirty (30)
hours of college level police-related studies;
B. $300.00 per year for a degree or successful completion of sixty (60) hours of
college level police-related studies;
C. $450.00 per year for a degree or successful completion of one hundred twenty
(120) hours of college level police-related studies (Criminal Justice);
D. T.hetotal amount payable, in any event, shall not exceed $450.00.
ARTICLE XXII
UNUSED LEAVE
Upon retirement, a member shall be paid for unused holiday or vacation leave, or other time
owed by the City, (excluding bereavement leave) at the rate of straight time. In the event of death,
the member's beneficiary (or estate) shall receive the monies due at the same rate.
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ARTICLE XXIII
Section 1. Merit Award Board: The City shall establish a merit award board for recognition
of meritorious service by meJnbers of the Police Departn1ent.
Section 2. Labor Management Committee: The parties hereby agree to establish a labor
management committee consisting of three Association members and three City officials or
designees appointed by the Mayor that \vill meet periodically to discuss mutual labor relations
problems.
ARTICLE XXIV
DUE PROCESS HEARING PROCEDURE
\\lhere, because of statutory mandate (i.e. Sections 71 of the Ne\v York State Civil Service
La\v) or judicially imposed mandate, the Employer is required to hold a due process hearing, the
procedure utilized by the Employer shall be as follo\\-'s:
The Employer may appoint a hearing officer who shall have the authority to receive
testimony' and evidence, issue subpoenas and issue an opini'On and award. The hearing officer
selected shall be upon "mutualagreement of the parties. The award may be appealed by the Employer
or the employee pursuant to Article 78 of the Civil Practice Law and Rules. Such hearing officer
may be a City employee, provided such employee is unrelated to the case.
This Article shall not apply to administrative matters, including, but not lin1ited to.
grievanc~s and arbitrations.
ARTICLE XXV
PROCEDURE FOR THE ADl'vIINISTRATION OF SECTION 207-C OF THE GENERAL
MUNICIPAL LAW FOR THE POLICE DEPARTMENT OF THE CITY OF Atv1STERDAM
19
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Section 1. INTENT
This procedure is intended to implement the express language of Section 207-c of the
.
.
General Municipal Law and is not intended to reduce any benefits pursuant to Section 207-c of the
General Municipal Law.
Section 2. NOTICE OF DISABILITY OR NEED FOR MEDICAL OR HOSPITAL
TREATMENT
a. A police officer \vho claims a right to benefits under Section 207 -c of the General
Municipal La\v either because of a new illness or injury or the recurrence of a prior illness or injury
shall n1ake wTitten notice and application for those benefits within ten [10] calendar days of when
the police officer reasonably should have kno~'n that the illness or injury \vould give rise to the
claim of entitlement to 207-c benefits. The written notice and application shall be presented to the
Chief Law Enforcement Officer (hereinafter "CLEO~') on the fonn which is made a part of this
procedure (See Appendix "FO).
b. The police officer shall provide authorization for the City to obtain copies of his
relevant medical records from his treating physician or other h'ealth care provider and the City \vill
provide the police officer without cost a copy of the records and reports produced by any physic'ians
or other experts \vho examine the police officer on behalf of the City. The tenn "relevanf' is
defined to mean "Those items necessary for the City's detennination of the nature of the officer~s
medical problem and its relationship to hislher duties.
c. In the event of a personal inability to give notice, such notice may be made by another
acting on behalf of such police officer. The notice shall also describe the nature of the injury or
sickness and the name of the treating physician.
d. The failure to satisfy any time limits specified above shall render a notice of filing
20
untimely and shall preclude an a\vard of any benefits pursuant to Section 207-c of the General
Municipal Law; provided~ however. that the Chief shall have the discretionary authority to excuse
.
,
a failure to provide notice or file a report upon good' cause shown.
Section 3. STATUS PENDING DETERMINATION OF ELIGIBILITY FOR BENEFITS.
a. The police officer shall be placed on sick leave pending determination of his
eligibility for Section 207-c benefits.
b. In the case of any employee who,has no sick leave time accrued to hislher credit~ the
City \vill advance sick leave for the purposes of this Section until such tin1e as a determination
pursuant to Section 4~belo\v, is made. In the event that the employee is denied 207-c eligibility and
either the employee does not appeal this denial or after appealing the denial, the denial of benefits
is upheld~the employee 'will reimburse the City in time (sick or vacation time) or money, for the sick
leave time advanced.
c. In the event that an employee is found to be eligible for 207-c benefits~the employee
will have all used sick leave credits restored.
Section 4. BENEFIT DETER1\1INATIONS
a. The City shall promptly review a police officer's application for Section 207-c
benefits and shall determine his eligibility \vithin fifteen [15] working days after the CLEO receives
the application.
b. In determining the application the City may require a more detailed statement from
the police officer than that contained on the application. The City may take statements from
witnesses and may send the police officer to a physician or physicians of its choice for examination
at the City's expense.
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c. The determination \vill be made in writing to the police officer, sening forth the basis
for the determination. In the event that the application is denied. the City wi II simultaneously
provide the police officer. without cost, a copy of all information produced or acquired by it, in
connection with the police officer~s application and determination for Section 207 -c benefits. The
City will continue to provide the officer with additional medical information subsequently produced
or required.
Section 5. ASSIGNMENT TO LIGHT DUTY
As authorized by the provisions of Subdivision 3 of Section 207-c, the Department, acting
through the CLEO, or the CLEO's designee, may assign a disabled police officer specified light
duties, consistent with hislher status as a police officer. The CLEO or the CLEO's designee, prior
to making a light duty assignment, shall advise the police officer receiving benefits under Section
207-c that hislher ability to perform a light duty assignment is being revie\ved. Such a police officer
may submit to the CLEO, or the CLEO's designee, any document or other evidence in regard to the
extent ofhislher disability. The CLEO or the CLEO's designee, may cause a medical examination'
or examinations of t~e police officer, to be made at the expense of the Employer. The physician
selected, the officer and hislher physician, shall be provided with the list of duties and activities
associated with a proposed light duty assignment. The City's physician shall make an initial
evaluation as to the ability of the disabled police officer to perform certain duties or activities, given
the nature and extent of the disability. If the police officer's physician does not agree that the officer
is medically able to perform the light duty assignment, he must express, in ~;riting, those elements
of the light duty assignment which the employee cannot perform and the specific medical reasons
which preclude the police officer fron1performing the duties. If there is a disagreen1ent between the
J')
City ~ s physician and the police officer's physician as to the police officer's fitness to perform one
or more portions of the duties of the light duty assignment~ those portions cannot be assigned until
.
,
the dispute is resolved pursuant to Section 7. It is understood that assignment to light duty is
temporary and that a police officer so assigned does not have any entitlement to a continued light
dutv assignment for an indefinite duration of time.
"
~
Nothing contained herein shall require the Department to create light duty assignments.
Section 6. TERMINATION OF BENEFITS
a. Salary payments provided by Section 207-c shall terminate upon the employee being
retired pursuant to an accidental disability retirement or a performance of duty disability retirement
as set forth in the Retirement and Social Security La\v.
b. The City \vill not discontinue Section 207-c benefits without the consent of the police
officer unless the police officer~s treating physician certifies that he is medically able to return to
work and the police officer refuses to do so. In the event that the City believes that the benefit
should terminate and the.police officer does not consent, or his physician does not certify that he is
able to return to \vo~k, the City may utilize the provisions of Section 7 in order to receive a
determination from the arbitrator regarding the police officer's continued eligibility for benefits.
Section 7. DISPUTE RESOLUTION PROCEDURE
In the event that the City denies an application for Section 207-c benefits~ seeks to
discontinue Section 207-c benefits~ or there is a dispute about whether a police officer is capable of
performing a specific light duty assignment, the matter will be submitted directly to arbitration
pursuant to the rules of the Public Employment Relations Board. The determination of the arbitrator
shall be final and binding on the City and the police officer. but shall "not preclude further revie\v at
,...
.;...;)
a subsequent date based upon new or supplemental medical or other information. The cost of
arbitration shall be borne equally by the City and the PBA.
Section 8.
Consistent with Section 207-c, the City may file an application on the police officer's behalf
for retirement under Sections 363 or 363-c of the Ne\v York State Retirenlent and Social Security
La\v. Any injured or sick police officer \vho is receiving 207-c benefits shall permit reasonable
medical inspections in connection \vith such an application for accidental disability retirement or
perforn1ance of duty disability retiren1ent.
Section 9.
For the first nine (9) months of leave pursuant to Section 207-c, a police officer \vill continue
to accrue all contract benefits. Beginning in the tenth (lOth) month, the police officer shall not
accrue any contract benefits except for \\.ages, applicable longevity and health insurance. In the
event that the police officer is assigned to specific light duty (pursuant to Section 5, above) the police
officer \vill be entitled to all contractually negotiated fringe benefits with respect to holidays,
clothing. vacation. sick leave. etc.
..
'"
ARTICLE XXVI
FAMIL Y AND MEDICAL LEAVE
1. The City and the Association agree to abide by the Federal Family and Medical Leave
Act (FIvlLA).
') Current contract benefits \vill take precedence but FMLA leave shall run concurrently
with any contract leave. as appropriate. Ho\\"ever~ if on leave pursuant to General Municipal Law,
§207-c, the FMLA will not apply.
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.). Fot the adoption, birth or care of a spouse~ an FMLA eligible employee must use
accrued vacation. personal and sick leave time: for an eligible employee's own serious health
.
.
condition, the employee must use all accrued leave time~including accrued sick leave. In the event
the eligible employee has no accrued leave to his/her credit~ the FMLA leave \vill be unpaid.
(Note: All relevant contract provisions \vill be cross-referenced to this Article when contract
printed in final form.)
ARTICLE XXVII
NEGOTIATIONS
Negotiations shall commence by March 1st in the year of the termination of the contract or
another mutually agreeable date.
ARTICLE XXVIII
50-J-6 INDEMNIFICATION
A. The City of Amsterdam hereby adopts Sections 50-j and 50-j(6) of the General
Municipal Law to the members of the P:B.A. bargaining unit.
B. The determination of whether any member of the Amsterdam Police Department was
guilty of willful misconduct or properly discharged his or her duties within the scope of his or her
employment, as such is ~eferred to in Section 50-j and 50-j(6) of the General Municipal Law anq any
defense, indemnifitation, or conflict determinations, shall be made in accordance with the follo\ving
procedure:
1.) The Corporation Counsel shall meet with any member of the Amsterdam Police
Department named in a civil claim for damages arising out of an incident related to his service \vith
the department \vithin ten (10) business days after:
(a) The City is served \vith a Notice of Claim. or
')-
-)
.
(b) The City is served \vith a Sun1mons or Summons and Complaint, naming an
individual officer as a defendant. or
An Amsterdam Police Officer is served with a Summons or SUJ11monsand
C0l11plaintand'tin1elydelivers san1eto the Corporation Counsel. . The Officer
has the obligation to make himself available on reasonable notice and to fully
cooperate \vith the intervie\v and investigation.
(c)
2.) The Corporation Counsel shall revie\v any investigation n1ade by the Police
Department and any investigation made by the Corporation Counsel's Office (whether by in-house
or retained private investigators). The Corporation Counsel shall also consider all relevant
submissions of the Police Officer in support of his or her position. The Officer shall have the dght
to be represented in his intervie\v \\"ith the Corporation Counsel by a representative and/or attorney
of his or her own choosing at his or her o\\'"n expense.
3.) The Corporation Counsel shall revie\v the evidence submitted to him and make a
determination \vithin ten (10) days of his intervie\v of the Officer. The Corporation Counsel may
extend the time for making his determination by securing an extension of time for the parties to
answer or appear in the action, but such extension shall not exceed twenty. (20) days.
4.) Once rendered, the determination of the Corporation Counsel shall be final and
binding unless:
(a)
(b)
(c)
5.)
overturned by a court of competent jurisdiction on motion or in a special
proceeding or
the officer is later found to have induced the determination by fraud, deceit, or
other material misrepresentation or
the officer later fails to cooperate \vith the defense of the claim or any appeal.
Review of any of the determinations made under this section shall be by
motion in a pending proceeding or by Article 78 of the C.P.L.R.
In the event that the Corporation Counsel determines that a conflict exists between
the City and any of the named Officers, then the Corporation Counsel shall provide the named
Officer(s) with a list of attorneys that have agreed to accept such cases at such rates as are
26
established by the Corporation Counsel. The reasonableness of the rate or fees shall be subject to
revie\v by a Court of competent jurisdiction in the context of a special proceeding., The Corporation
.
.
Counsel may determine that one or n10reofficers may be represented by the same attorney. In these
conflict cases, the officer is free to choose his own attorney~ but the City shall only be responsible
for compensation at the established rate. In the event of a conflict between the named officers, the
Corporation Counsel may choose to represent either officer and provide separate counsel for the
other or provide separate counsel for each of the officers.
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their
duly authorized representatives.
YORK
amsterl
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APPENDIX E-1 I NEW HIRES 2ND. SHIFTI
POUCE DEPARTMENT SALARY SCHEDULE
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APPENDIX E-2 i I NEW HIRES 2ND. SHIFTI
POUCE DEPARTMENT SALARY SCHEDULE
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APPENDIX E-3 ~! NEW HIRES 2nd. SHIFT
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POUCE DEPARTMENT SALARY SCHEDULE I,
{
JULV 1. 1999 THROUGHJUNE 30, 2000 I
i i t iI
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APPENDIX F-1 .1 ' I I NEW HIRES 3RD SHIFT
I I
POUCEDEPARTMENT SALARY SCHEDULE
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APPENDIX F-3 I NEW HIRES 3RD SHIFT
~POLICE DEPARTMENT SALARY SCHEDULE I
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APPENDIX G
CITY OF AMSTERDAM
Health Insurance Waiver/Application for Spousal Buyout
Employee Name: Date of Application
Address: Soc. Sec. #
Dept./Bur.
Present City Insurance Plan:
Type of Coverage: (Circle One) Single T\vo Person Family
Spouse~s Name: Employer:
Address: Address:
Present Health Insurance Plan:
(attach proof of coverage)
Type of Coverage: (Circle One) Single Two Person Family
1. I understand that I am eligible to receive health insurance benefits from the City of
Amsterdam according to the terms of my Union ~ s contract \vith the City.
2. In consideration of the sum of$ , to be paid to me in four equal installments,
on a quarterly basis, (October 31, January 31, April 30, and June 30) in arrears, I agree to waive any
and all rights I may have for health insurance coverage from the City of Amsterdam for the calendar
year
3. I affirmatively represent to the City that my spouse~s health insurance coverage is in full
force and effect and that I am now covered under that plan of insurance. A copy of a certification
of coverage from my spouse~s health insurance carrier is annexed hereto.
4. I presently know of no condition or circumstances by which my spouse
~
s health insurance
carrier would deny me coverage (e.g. divorce, pre-existing condition, etc.).
; , ;,,?
. ~ <.;.r 5. I understand that the City of Amsterdam will have no responsibility for medical expenses
incurred by n1eor members of my family during the period covered by this agreement.
6. In the event that my spouse ~ s insurance is terminated, for any reason, I agree to notify the
City of Amsterdam, Office of the Controller, in order to restore my health insurance coverage as
soon as possible under the terms of the plan. In such event, my quarterly payments shall cease and
I will not receive a pro-rata payment.
Signature of Employee
J . I .
I
"
Appendix H
City of Amsterdam Police Department
General Municipal Law Section 207-c
Application
1.
Name of police officer
?
Address
..,
.).
Telephone number
4.
Age
5.
Name of supervisor
6.
Current job title
7.
Occupation at time of injury/illness
8.
Length of employment
9.
Date of Incident
10.
Day of Week
11.
Time
12.a.
Name ofwitne~s(es)
.J I I .
\
\
b.
c.
14. Describe what the police officer was doing when the incident occurred. (Provide as many details
as possible. Use additional sheets if necessary).
15. Where did the incident occur? Specify.
16. How was the claimed injury or illness sustained? (Describe fully, stating whether injured person
slipped, fell, was struck, etc., and what factors led up to or contributed. Use additional sheets if
necessary. )
17. When was the incident first reported?
To whom? Time
Witness (if any)
18. Was first aid or medical treatment authorized?
By whom? Time
19. Name and address of attending physician
20. Name of hospital
21. State nature of injury and part or parts of body affected
J. . I ..
City of Amsterdam Police Department General Municipal Law S~ction 207-c
Application
22. Will the officer be returning to duty?
When?
Date of report
, New York
Signature of injured officer
State of New York)
County of Montgomery) SS.:
)
, being duly sworn, deposes and says that he/she
has read the foregoing notice and knows the contents thereof; that the same is true to the knowledge
of deponent except as the matters therein stated to be alleged upon information and belief; and that
as to those matters he/she believes it to be true; any false statements herein may subject the deponent
to the penalties of perjury." .
Sworn to before me this
day of
, 19
.A , .
f'\
'"
,
"
'\.
Medical Release
I do here by authorize any physician, nurse, or other health care provider who has attended,
examined or treated me, or any hospital at which I have been examined or treated, to furnish the City
of Amsterdam, New York, or its duly authorized representative, with any and all medical and billing
information which may be requested regarding my past or present physical condition and treatment
rendered therefore.
Signature of police officer
Printed name of police officer
Date
.,'~......-
... . . ~
'-' New York State Policemen's &
Firemen's Retirement System
Governor Smith State Office Building
Albany, New York 12244
j ,
To: The Comptroller of the State of New York
In compliance with Section 363 and Section 363-c of the Retirement Law instructing me to
notify your department of any and all injuries sustained in the line of duty as a member of the City
of Amsterdam Police Department, I hereby submit the following report:
Name of injured police officer . Registration Number
Address
Date of incident Time of incident
Description of injury
Medical care required
Remarks
-
1. .
,
'; :','.:~~jot
.
Signature of police officer
Witness to injury
Date
